
STOCKPORT METROPOLITAN BOROUGH COUNCIL : POST DETAILS 
 

PERSON SPECIFICATION 
 

POST TITLE:  Pastoral Manager. Temporary to cover sickness.  
DIVISION:  Education 

ATTRIBUTES ESSENTIAL DESIRABLE HOW IDENTIFIED 

 
RELEVANT 
EXPERIENCE 
 

 
Experience of; 

• completing referrals to outside agencies 

• working with a variety of outside agencies 

• leading meetings 

• organising and attending CIN (Child in 
Need) /TAC Team Around the Child) 
meetings 

• working with and support children and 
families 

• pastoral management  

• monitoring attendance 

• previous employment in/working with 
schools. 

• setting up and running nurture 
groups/counselling background.  

 

  
Application Form/ 
Interview 

 
EDUCATION AND 
TRAINING 
 

 

• EHA trained.  

• Basic Awareness training. 

• Prevent training 

• At least five GSCE grade c and above. Mat 
 

 

• NVQ L3 or above in an area of 
children’s or social care.  

• Willingness to train for delivery of 
emotional intervention strategies/. 
therapies.  

• DSL trained 
 

 

 
Application Form/ 
Interview 
 

 
SPECIAL 
KNOWLEDGE 
AND SKILLS 
 

 

• ability to communicate effectively (both 
orally and in writing with a wide range of 
stakeholders) 

• awareness of child development from 4-11. 

• understanding of the key issues of the new 

 

• awareness of the requirements of 
children and families with additional 
needs 

• awareness of Child Protection 
Issues 

 
Application Form/ 
Interview 



PHSE curriculum, that are linked to 
safeguarding. 

 

 
ANY ADDITIONAL 
FACTORS 
 

 

• uphold the Christian ethos of St George’s 
CE Primary school. 

• adhere to school policies 

• willingness to undertake additional training 

• excellent health and attendance record 
 

  
Application Form/ 
Interview 
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